
ERD-9247-P (R. 06/2005) 

WISCONSIN MINIMUM WAGE RATES 
Effective June 1, 2005 

 

 

GENERAL MINIMUM WAGE RATES 
 

 Adult Employees: Opportunity Employees: Minor Employees: 
 
 $5.70 Per Hour $5.30 Per Hour $5.30 Per Hour 
 
  

MINIMUM WAGE RATES FOR TIPPED EMPLOYEES 
 
 Adult Employees: Minor Employee: [Non-Opportunity] Opportunity Employees: 
 $2.33 Per Hour  $2.33 Per Hour $2.13 Per Hour 
 
 Note:  “Opportunity employee” means an employee who is not yet 20 years old and who  

has been in employment status with a particular employer for 90 or fewer consecutive  
calendar days from the date of initial employment. 

 

 

 
MINIMUM WAGE RATES FOR ALL AGRICULTURAL EMPLOYEES 

 
 Adults $5.15 Per Hour 

 
 Minors $4.25 Per Hour 

 

 

 
MINIMUM RATES FOR CADDIES 

 
 9 Holes $5.90  18 Holes $10.50 
 
 

For more information contact: 
 

STATE OF WISCONSIN 
DEPARTMENT OF WORKFORCE DEVELOPMENT 

EQUAL RIGHTS DIVISION 
 

 201 E WASHINGTON AVE ROOM A300 819 N 6th ST 
 PO BOX 8928 ROOM 255 
 MADISON, WI  53708 MILWAUKEE WI  53203 
 608/266-6860 414/227-4384 
 

WISCONSIN MAXIMUM ALLOWANCES FOR BOARD AND LODGING 



 

Effective June 1, 2005 
 
 

NON-AGRICULTURAL EMPLOYMENT 
 

 NON-OPPORTUNITY EMPLOYEES MINOR AND OPPORTUNITY 
EMPLOYEES 

Meals $68.40 Per Week 
$3.25 Per Meal 

$63.60 Per Week 
$3.00 Per Meal 

Lodging $45.60 Per Week 
$6.50 Per Day 

$42.40 Per Week 
$6.05 Per Day 

 
 

AGRICULTURAL EMPLOYMENT 
All Employees 

 
 

Meals (Adults) $68.40 Per Week 
$2.95 Per Meal 

Meals (Minors) $51.00 Per Week 
$2.40 Per Meal 

Lodging (Adults) $41.20 Per Week 
$5.90 Per Day 

Lodging (Minors) $34.00 Per Week 
$4.85 Per Day 

 
 

CAMP COUNSELOR EMPLOYMENT 
 

Weekly Salary for All Employees 
 

 Board & Lodging Board Only No Board or Lodging 

Adults $129.00 $164.00 $215.00 

Minors $105.00 $133.00 $175.00 

 
When board or lodging provided by an employer is accepted and received by an employee, the 
employer is permitted to deduct up to the above amounts from the worker’s paycheck.  The amounts 
deducted are used to determine if the employee is receiving the required minimum wage rates. 


